
employment center
applicant tracking system with built-in assessment tool
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Candidates are ranked according
to Job Fit. Best candidates are
listed first with the rest in 
descending order.

Mental Acuity (MA)
Measures candidates’ learning speed,

judgement, reasoning, and problem
solving abilities (1 - 9 stanine scale).

Pre-Score according to client's
customized screening questions

A, B, or C rankings used to 
rate candidate’s Job Fit and 
Dependability. Results are 
based on preadministered
assessments where:
AA corresponds to Job Fit; and
AA corresponds to Dependability.
Dependability measured through
Mental Toughness and Flexibility.
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